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Age Discrimination
For age discrimination to be deemed fair, the employer must prove that the age factor is related to the operation and safety of the business (Spiggle, 2019). The Age Discrimination in Employment Act that was signed into law in 1967 forbids employers from hiring individuals based on the applicant’s age (Cascio & Aguinis, 2018). The act forbids employers from firing workers or denying them an opportunity, for instance, promotion due to their age factor. The purpose of this paper is to discuss how age discrimination in employment is illegal and unlawful.
EEOC V. Capital City Dental Care Age Discrimination Case Law
[bookmark: _GoBack]Capital City Dental Care is a dental practice situated in Camp Hill, a suburb located in Pennsylvania Harrisburg. After acquiring the business, a new owner of this dental practice fired all eight of its nine dental hygienists who were aged 40 years and above. The dental practice replaced them later with thirteen new employees aged below 40 years (Equal Employment Opportunities Commission, 2019). The firing of the eight members who were above 40 years after the owner acquired the dental business violated the 1967 Age Discrimination in Employment Act (ADEA) that forbids the firing or discriminating against workers aged 40 years and above. As mentioned above, an employer must show that the age factor is based on the safety of the business's operation for age discrimination to be deemed legal. But this was not the case in this dental practice. The new owner fired the eight dental hygienists for no valid reason but because of their age. The terminated employees were qualified with years of experience in dental hygiene; therefore, their termination was uncalled for since they were not even given any prior notice. A lawsuit was filed by Equal Employment Opportunity Commission (EEOC) when five of fired dental practitioners pressed charges through the EEOC body in Philadelphia District. The case-finding provided by EOCC after conducting an investigation proved that it was an illegal age discrimination case. The employees who were fired had not committed any mistake; neither did they break any company policy; the situation was unjust. Capital City Dental Care was ordered paying $100,000 as a relief to solve the discrimination lawsuit. Additionally, the dental practice was required to update its policy against discrimination by providing an Age Discrimination in Employment Act training to protect its workers from age discrimination situations. 
In today’s practices, age discrimination still takes place. Organizations are hiring people based on their age, particularly those below the age of 40, replacing the older staff with younger employees or retiring them early. They believe that young individuals are tech-savvy, forward, and are fast compared to the older team, hence the preference (Corporate Research Forum, 2016). The older generation, on the other hand, has a lot of experience in different fields. Therefore, they lack the opportunity to showcase their expertise because of the age factor limit set by various companies during the hiring process.
Having discussed how age discrimination in employment is illegal and unlawful, the dental practice lost a lot of money as compensation to the workers they terminated without cause due to their age. The issues could be avoided if the new company owner could have let the eight members of his practice continue working for them since they were qualified for the job based on the number of years they had worked in that organization. Age discrimination can be prevented by training to help the workers understand their rights and employers to get to understand the repercussions of violating the law. Employers can enforce policies regarding age discrimination from the get-go, particularly during the hiring process. Lastly, to prevent age discrimination, the organization can embrace a multigenerational workplace by creating a culture that celebrates all its employees.
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